FRRPD Part Time Pay Scale

FY2025-26

July 1, 2025 - June 30, 2026

Job Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
Customer Relations Specialist $ 1700|$ 1725|% 1750|% 1775|% 1800|% 1825|% 1850|% 1875|% 19.00|$% 19.25
Accounting Clerk $ 2000|% 2025|% 2050|% 2075|% 2100|$ 2125($ 2150($ 21.75($% 2200(|$% 2225
Marketing Specialist $ 2000|$ 2025|% 2050|% 2075|% 21.00|% 2125|$% 2150|$ 2175($% 2200($% 2225
PT Recreation Coordinator ***** $ 2450|% 2524 |% 2599|% 2677 |$ 2757|% 2840|% 2925|% 30.13|$ 31.04|$ 31.97
Recreation Program Specialist * $ 2500|% 2525|% 2550|% 2575|% 26.00|% 2625|% 2650|$ 2675|$ 27.00($ 27.25
Recreation Leader I $ 1750|% 1775|% 1800|$ 1825|% 1850|$% 1875($ 19.00($ 1925($% 1950(|$% 19.75
Recreation Leader $ 1700|$ 1725|% 1750|$ 17.75|$% 1800|% 1825|$% 1850|$% 1875(% 19.00($ 19.25
Adult Basketball Referee ** $ 2500|% 2525|% 2550|% 2575|% 26.00|$ 2625|% 2650|$ 2675|$ 27.00($ 27.25
Adult Softball Official ** $ 2500(|% 2525|% 2550|% 2575|% 26.00|$ 2625|$ 2650|$ 26.75(% 27.00($% 27.25
Adult Soccer Offcial ** $ 2500(|% 2525|% 2550|% 2575|% 26.00|% 2625|% 2650|% 2675|% 27.00|% 27.25
Youth Sports Official *** $ 1750|$ 1775|% 1800|% 1825|% 1850|% 1875|$% 19.00|$ 1925($% 1950 (% 19.75
Pool Manager $ 1900|$% 1925|$% 1950|$% 1975|% 2000|$ 2025|% 2050|% 2075|$ 21.00($ 21.25
Head LifeGuard $ 1800(|% 1825|% 1850|% 1875|% 19.00|$% 1925|% 1950|% 19.75|% 20.00|% 20.25
Lifeguard **** $ 1750|$ 1775|% 1800|% 1825|% 1850|% 1875|$% 19.00|$ 1925($% 1950 (% 19.75
Swim Lesson Instructor **** $ 1725|% 1750|% 1775|% 1800|$% 1825|% 1850|% 1875|% 19.00|$% 19.25|% 19.50
Facility Attendant / Scorekeeper $ 1700|$ 1725|$% 1750|$% 1775|% 1800|% 1825|% 1850 |$% 1875|% 19.00($ 19.25
Custodian $ 1700|$ 1725|% 1750|% 1775|% 1800|% 1825|% 1850|% 1875|% 19.00|$% 19.25
Utility Worker | $ 1700|$ 1725|% 1750|$ 17.75|$% 1800|% 1825|% 1850|$% 1875($% 19.00($% 19.25

* Specialty Instructors

** Change from per game to per hour
*#* Youth Sports Step Scale Increase

*H** Aquatics Step Scale Increase

w#%3x% PT Position Board approved Nov. 2024




